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PERAN PERCEIVED ORGANIZATIONAL SUPPORT (POS) TERHADAP
STRES KERJA PADA PERAWAT HONORER DI RSUD KABUPATEN BANYUASIN

M. Pasya Rahmatullah', Maya Puspasari?

ABSTRAK

Penelitian ini bertujuan untuk mengetahui peran perceived organizational support
(POS) terhadap stres kerja pada perawat honorer di RSUD Kabupaten Banyuasin. Hipotesis
penelitian ini yaitu ada peranan perceived organizational support (POS) terhadap stres kerja
pada perawat Honorer pada perawat honorer di RSUD Kabupaten Banyuasin.

Populasi penelitian adalah perawat honorer di RSUD Kabupaten Banyuasin yang
berusia 21-43 tahun dengan jumlah sampel sebanyak 61 perawat honorer, teknik pengambilan
data menggunakan teknik sampling non-probability sampling yang berupa sampling jenuh.
Alat ukur menggunakan skala stres kerja dan perceived organizational support (POS) dengan
mengacu pada gejala stres kerja dari Robbins dan.Judge (2017) dan aspek perceived
organizational support (POS) dari Eisenberger, Huntington, Hutchison dan Sowa (1986).
Analisis data menggunakan regresi sederhana.

Hasil analisis regresi menunjukkan R =0,558, R Square = 0,311, P = 0,000 (p<0,05).
Hasil menunjukkan bahwa perceived organizational support (POS) memiliki peran yang
signifikan terhadap stres kerja. Dengan demikian hipotesis yang diajukan diterima.

Kata Kunci: Perceived Organizational Support (POS), Stres Kerja
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THE ROLE OF PERCEIVED ORGANIZATIONAL SUPPORT (POS) TO WORK
STRESS IN HONORARY NURSES RSUD BANYUASIN REGENCY

M. Pasya Rahmatullah’, Maya Puspasari*

ABSTRACT

The research objective was to determine role of perceived organizational support (POS)
to job stress in homorary nurses RSUD X regency. The study hypothesis that perceived

organizational support (POS) has a role to job stress in honorary nurses RSUD X regency.

Study population was a honorary nurses in RSUD X regency aged 21-43 with 61 of
samples, Data retrieval techniques using non-probability sampling technigues in the form of
saturated sampling. Job stress and perceived organizational support (POS) was measured by
the scale which refers to symptoms of job stress from Robbins and Judge (2017) and aspects
of perceived organizational support (POS) from Eisenberger, Huntington, Hutchison dan

Sowa (1986). The research used simple regression analysis.

The result obtained by value of R = 0,558, R Square = 0,311, P= 0,000 (p<0,05). Thus

the hypotesis is accepted.
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