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Abstruc

Gonmd corporate governance (GO0) is a principle implemented by the company ns ensure that the interesis of
stakehodders  nre nod neglects]. GOG consists of five main pillars which are tmansporency, accoumabality,
responsivensss, independency, and faimess. In Indonesia, GOG implememation bas nod boen effective amokgh as it is
only necessanry for large compandes and the public, The mamment used o gsass GOG insplementadion is mot
appropriate either, examples of such are it portion, the existence and mde of independent commasioners, portian,
the exidence and rele of the awclid commaliee. and swnershap structore. This paper anadyzes the implementation of
culiure found in Indonesizn people liviee m GOG sysieme With the implemeniation of this social calfume, e
corperate GOG is betier in its implementation becanse i s bailt tn the noble values of the people, 18 then becams the
Fancasila which is the philosophy of Inforesia ax such the the GOG implementabion is aocessed using the Pancasil
Corporate Governance Index (PO
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1. Imtrad wctinm

Crowsd compowrnile governnnes (GO s ane of the principls used for inereasing efficiency and scomamic growah as
well a5 onproving myvestor's confidence (Shlether and Beobert, 1997), It involves a set of relatienships  between
compiny managemend and the boand of commissioners, sharecholders and other stakehohlers that ale priovade
structuges with the alm of monitoring performaonce (OBECT:, 20055 Farthermore, GIOG provides adegunie incentives
for the Boand of conunissioners ad managemen with the alm of ensuring the interesis of stakeholders are menisored
effectively (Sumojo & John, 20054, iz exisence between the company and smkeholfers assisis o penere the level
al’ tmusl needed m the economic markel. As a result, the cest of capial i lowered and companies’ resources become
misne efficient, and #his in fem improves economaic growth (Tiwan, 2000; Skared: Tea, 2008). The GOG framewonk
cepends on leginl aspects, policy makers and instinmional enviropments (Osbome. 2007; Hill, 2005), The business
cthics faclor and the company's concemn for the environment and social interests also determine the company's
repatation m longderm success (Meibina, 20060 Hosan & Yen, 2017: Bacher, 2008; Lestun el al., 2009
Mukhtaruchiin et al , 20055,

I conducting the: comgpuny s operations, GOG indicaaors ane emploved o gve igh st o the company. In 2005,
Ant-Cormaption Clearmg Howee peessed] GOG imdicators by conducting serveys of three indicators including Dixang
Business Index (DB, Comeption Perception Index (CPLL and Glishal Comeption Barometers (GCR). The resubis of
ihis survey sabe thiot Indoneeio is ranked inthe world below Singopore, Maloysio. Thailand., Bronei, Yietmom and the
Philippines i abmast all incicators. Indhanesia is ondy beter than Cambodia, Laos and Myanmar, This should be a
special concemn o be improved in the Endonesian coonamy 2= a whole. The low Indonesian GO0 mdicalor is caused
by hagh levels of comuptiom (Bagawino, 208; Sanosa, 008; Handoyo, 2001 Pangaribuan, 2001 3; Sareono et al_,
ANEY In HHS, the resulis of the Aslan perceptions of commuption index survey showed that Indonesia's TP scone
was 36 ps it was placed 13 in Asio ond 88 in she world ankings, The Indonesian CP seore was below Singapon:,
Mulayein and Thailand even though the score and rank rose. Indonesin’s anking is only slighily beer than ihe
Fruilippines, ¥iemom angl Ry ainear,
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Threagh paying sttendion o the impartenes of GCG, Indomesia designed for GOG improvemems, In 2000, the
coumtry twmed o National Committee on Corporate Govemance Policy (MOCGF) through the Decree af the
Coonfinating Mimister {or the Ecomomy, Fingnee amd Inclustey. The main 2k of thds commattee is to foemalate and
amuge notional  policy recommendntons of GOG, and initiage and moniior ifs improvements in Indonesio. I
minitering and evaloatng the implememation of GCG, the Srdvesir festinee for Corponme Drecrorstiip (10T
wis Formeed with the main task of aseesaing the level of GCG implementation. Sltheugh effonts have been mads 1o
mueaiior, bul the implementation has nid gone well, Eadh indicator of the GO0 mechanism has problems in s
implemeniation incluling the beerd of commissioners, boand of indepencdent comamisioners, aucdid committes and
crwpership druciume,

The bound of commissimers has the mm funcben of superosng e board of directors. However, e
imgplementsion of the dmies and functions by them is ot yed clear which e the recroifment and oriendation
aystpm work less, hence the size ond compasition of the besrd of commissioness dlse have no Clear amangemsngs

The board processes ot the genernl meeting of shoreholders sull need o be improved while ineractions bepween
them and the directors are mot well estiblished. This has affected the proper regulabion of the organiztional stroclure
which i & funcbiee of the Ononcial infeemation systens needed by them b all times (Munbseo, 20081 The
elfectiveness. of their role hes been below par, because they commod defect the imepoloritios committed by the
comgray in the foem of profit bubbles o ncome distribution {Lestan & Murtanto, 2008, Jumoaedi & Khoirina,
20170 The independent boand of commissioners is nod frm the company ol does ned swn aoy of the company's
shiares, Their male i sl mest well dmplemenies] becouse they are ol appoinied throwsgl o penerol meeting of
shareholders, In additicn, mony ane not having the necemssary busingss bockground yet aged 30 veors and shaovg,
This thus makes their role i the sapervision of and performince for the company, both finoncsl ond non -finencial
performaonce, limited {darvoi, 2018; Dewi, 2004, Diebby, e al, 20040 Siahaan, 2003 Muokhdnneddin, 20042 Ao sting,
AT Adeniyi & Fadipe, 2018 Ocoemslam & Okafor, 200K).

The audit comumilies s tasked with providing prodessional and imdependen? apinons comceming repoms subanitied o
the Hoand of Commuissiener. The repon i in the farm of carporale. pobicy recommendations and directives for e
fidure such that the company's goals can be achieved effectvely. The mole of the committes ia ils Implemestation
dogs ot moke @ meaninghol comribution o the company (Mokhtaraddin, 2004, Adam, et al, 20005 Almagoushi,
2T Alguiamin, 2008, even though 1 s ene of the impornant elemens in GOG with seq rules governing sadiving
repanding the pomber ond portien of dose who have academic bockproands from sccoaniing and financial
manapement. However, it s implementation, repulation would not be fulfbed withosul givine snctionss 1o
companaes that digl ot abey the nekes,

Orwiershap sructure is o porion of e company’s shareholdes consisding of munspenasl, mstlbenal, Gimily.
governmend, forelgn, and public oweerships. B some compamies the scture s comgentmbed in oone of e
ow erships such o the family, Por instanee, the dominancs of the: family is very evident in some company's decision
making processes including determining the boand of commissioners and directors ot the general meeting of
sharehalders and ather policies such & investment policies. With the high invesiment policy, the possibiity of
carming profits in the future will be higher, but it will be dissdvanizpecas 0 sharchalders, becose it does nol
distribte dividends (Shyn, 2001, Gioyvannind, 20000; Edhormadasa, 2004; Taoo, et al, 20090, Simsilarly, in companics
with giwermment concentraled onvnerstip, government miervention and politeal interests are very domanant in the
comgany s decisiormaking process making professionalian and commitment hes mabceable. Adhieving long-term
corpordie poals is ako difficol e achieve Beconse omee a change in power or regime occors, company leaders with
comeenrabed government ownership often ger replaced . There have been istonces wherchy some company leaders
gt remaoved in the comirse of their leadership period due 1o polical reasons ond agendas | Sifumorang, 2001405,

The above proshlems can alw be seen from the participaton of Indonesian companies in the Corporte Governanoe
Ferception Indes, In 2007 only 67 companics in Indonesio were considered 1o have pood GOG implememation as
commgared Lo the 26,71 millicn companies operating in Indonesia (BPS. SE20EG). Thix is an interesting phenomenon
sy with the implementation of GOG in Indomesia Focusing on indicators thad have a role in it The
implemeniation musd be brilt withm the company first, via building @ cultune amd value sysbhem in o company that
comess from social cultarg, This secinl colivre concems hoaman values lke spiritsalify, justice and civilization, unity,
leadership and non-profis and sharad prosperiny, Now by mgplementing socio-colivral valwes in GG, s pringiples,
aneh ns trans parene y, accountability . responsibility. independence and fairmess con be effectively realized,

The differences in the cultoral and social onders of cach country are causing the differemce in the imgplenwntation of
GO0 (Andersan, 2015 Grffin, 20141 The need to develop GOG implemestaion m Indonesia is seen by comsilering
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the noehbe values of the people. Therefor, research will ved ond discuss the inernolization of te noble volues in the
implemeniation of corparate governance. The noble values of the nation anid the culiure of society are the narm in
regulade the anber of people’s bives (Sibarand, 2002 ). These values gre mamifested in the basic form of te Pancasila
Pancasiln comsists of fve pracepis which include recognition of the noble voluss asseciabed witl the recagnigion of
human righas ineludmg relighous life, fuir and civilized reatment of the people, protection of the imeprity of the swote,
adevision-making process thit prioritises deliberation amd agresment and Toeases o improving welfare society. The
Fve principles of Pancasila consist of forty-five poinis and comboct an analysis of the contenl of mdormation
proveitdedd in the anneal report. Footy-five points are compared with the discksares mode by the company, thas the
inden of dscloen of GOG based Pamcasiln cam be Calculabed (Pancasila Corporste Govermance Index=POGHH

The nable and culveral values of Indomesiz gathered i Pancasila create Indonesian GCG o thit makes 11 easier 1o
imgplement amd achieve, Thus the main ohjective of the conspany to improve stakelolder’s gin can be pchicved
effectively, Althaugh the changes eocar In farm of spece, time. crganizationnl soyle, snd heman resoences changing,
this nometheless have had minimal eflect & the oniguensss of corporabe GO0 remains well implemenied. This mepns
that the =ubstunce of the nation's noble values has never disappeared. continges in the people’s lives: Therefore, the
GO Bulelimg will be strong always 1EGCG s bl on the basis of the nation’s noble values.

Antderson (2007 explained thal cultere is very influential on the succoess af implementing GOG and this is also in
linez with the research conduciad by Maongha (20065, Prics (208, Lopis, el. ol (2007, and Rafies (2002). 0 shows
that the culiural aspeets that exist in the commanity or within fhe organizsion are one of the factors on which (he
anceess of mplementing GOG depends, Therefore, ressarch explores the noble values and nationnl coliee that has
grovwm in Lhe commmamity, which has beeome a basic foandation of nationa] culture internalized in the implementation
al GG in the company. The moble vilues m Pancosila are amplemented by the company | thes cach imfividaal s
prowd and works wilh high maotivation. Then the company’s perdformance will increase | Hermanin and Rusalin, 200 3).
I the theary of The Planned of Behavier (TPRY repaned thot hehaviar in & company based an noble values and
social prder has existed for a long time, and that information reader reacts accordimg to the information. presented.
Therefore, mvesiores would react positively with good POGE and thas in fim increases the siock mensacticon.

The nedble walue af the nation inthe firsd principle of Pancasila., the Ome and Only God, reguines o neligious 1ife in the
comgany. With high rehigious values, supervision. conirol, and incividieal responsihility will be beser because il
cunnist be lidden froom Goel. With the existing religioos valoes in the company., the policy taken mus) s the inlenests
al the company imbvidually amd s peefulness to the social environment {mbmatin i alaming (Baxamasa, 2013;
Kusi-hensnh, ed al, HHT. Sarapatka; 2006: Bohaman, 2002, Cal, 2007, This first principle desk with responsibiling
in goodd povermance. Religious life reguires tuking responsibility for all deeds that are dime. The existence of
religious supervision inthe activities will encourmge everyones 16 walk according 1o the roles and reg elatioms applied,

The second primciple of Pancasilo 5 fair and civilized hemanity, which deals witl sswes of justice and equal
trztmend and no diermination. Trealing all indrviduals in the company ina e manner where everyone have nghis,
chibigations ., responsbilities. and eqquality, then each individoal woudd sivive fo realize their respective duties. and
respemsibibities. Thos each individea) does well and is acoeontable for everything done, Policies taken based om e
chities @nid responsibilities of each ndividual are reliohle ond applicahle we all, favering o pamy (Heilller, 2001
Arshacl, et al, 2002: Kalay, 2006 Diab, 2015, Mohameed, 2004, Hasmeonization of the relations: between
individunla in the company and it beaders is nesdeed for the company’s sustninahiliny in the fuaers

The thind principle of Pancasila is the Indomesion Unity, Tt deals with the valees of anity m the company and
encourages more af it in the Indemesian stabe os g whole, The values of mily and pride in the country must be
develaped in the company through lugh olerance in e fce of civersly. Values encoarage policy makers in
comqinsies W maimbain the evel of soch ity (Faa, 2004; Flameg, 1995 Ondo, 2006) and it also reflects the
conypaciness of ol ndividuals in the company @0 achieve set goals which werves os e inpot for invesoors s moke
investment decisions m the fulumre.

The fourh principle of Pancasila is People's Leadership, ked by wisdom in consultation or represemation, which
develops great leadership in Indonesia, i (ah In the form of mole models, (b)in the midsof encouragement, amk (o)
i the back of modiviating (Dewordars, 1922) One of the keys o the company's soccess B determined by e
leaclership syle inthe company. I o leacder possesses all three atinbuies, then such o peron is bound 8o ke of polise
chearacier and can es=ily otmin right positions (bmms, 200 2 Pradeep, 2001; Beech, 20025,

The Tifth principle of Pamcesili s sicial postice Tor ol] Indanesdon people, I comains national culfura) volues thit o
related o the welfare of society in peneral. The company's sarategies to obtain kigh profiss involves the communigy,
therefone the commpany mast pay abtention 1o the welfare of the commeanity around the company. Triple-botim Jine
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Teparting feduires compaEnics to focs on e 5P which are profia, people end the plinet, Company sustainability
reipines an increase in profits ussd for the development of the company. And this company’s develogmens policy
must e balanced with the commaunmily welfame program including shareholders, leaders, emplovees (Molnar, 2401 5],
Becanses the right company pelicy encousages the company 0 do beter and move forwasd in the fumime, The
impotince of this nformotion conned ke overemphasized For ivvestors o making o policy of investing in the
COMTAILY

Thrsagh interacing with the noble saloes of the peophe pmplememting GO0, mdividual in the company wookd hosve 2
sense of bebomging, And this system tarpeds the development of the individesl sociol onder within the company to
mitkes them sty commritied Lo sel goals. The policy makisg process inclhnbes all manacement levels o the company
jeuliure of non-prafith, which fachibles proper realimbion of resulis, Koller&eHeskett's (1925 research was
comifoebad far [0 vears in 14 of Americe's bess companies ad the research showed that the success of acomgany is a
fmetion of the strang suppeming cabiuee. The research ulso stased that; In compaies with strong calivee, cnployees
senid fo covperate with company Jeaders, helping bosiness performance inerease pwd creating an exarpescinary level
i the employeess. Similarly., it also helps performance by provicling the drocture and conirol nesded without hoving
o rely o an indflexible bureiucracy that suppresses the growth of metivabion and innsyvation.

Thix shows that the implementation of natonal values in the managemem of the company causes decisions or

policies made o be moallignment and faimess with all pambes ieelvad. Cne of these is the finmelal policy and it s

made in o reasoiable and noo-discrimisating manner, The values expressing this culture ore equeality and social

relation wisere workers are sech a8 asscls, panners, bomam being, o o baloce between achicvemend

relatiomships. Bulding a culture of this magminefe of mowal cooperation i through exemplary management amd

socializatiny methods, The end resoll 5 0 make the workers fee] pan of the company, love their jobs, and winl 1o
y ] support company podicies {Udding ed al . 2003; Mabdipeh, 20006: 20004; Mukcin, 3007: Pacbi, 200 7).

. Literature Heview
2.4 Thewry of Marned Befavior

This theary explains that behire @8 clelemminecd by incividuals anises becouse there is an infention s behove or act ina
panticular way (Aj 22 In ks detemnined by three Facsors namely (1) Behavioral beliefs that ane about the resulis
ansd its evaluation, 12) NormativefRlicts tha ane beliefs about normative expectstions of others and motivation 1o
mect those expecwstions, and (31 3. Conirol beliefs whick are beliefe aboui the exisence of things dhai suppon or
inhakal thee behavicr that will be displayed ind their pesceplions o suppEirt and hinder this behaviorn

Thix Il'mm'_l,lEﬂ:l slates that a person acts based on ingentions only if thene is conmal on the bebavior (Ajzen, 2002
This theary emphasizes the ratiomality of human behavior and the belief that behaviorl largels e under the contrml
af the individunl's consclousmess . Thesefore, it dogs not only depend on one's Mtcnthnrahu plso o oaber facions that
carmod b comsrolbed by an mdividual (Ajeen, 20020, Based on this, one can see thot iMention & o function of thiee
chetermingnz, firs s personal, the secood reflects social nfluence, und the third is related wo the problem of contral
(A jeen, JHIZ)

2.2 Sicdo-udneral

Secio-culiure is o pottem in sockesy which is bureaucratic m nomire, Bt i organized, developed, and culired with the
theory of thought or the beliel system ond its application in everyday life, It is also described ne something that
canmied b explained by ghe ability of the five seoses (Cicourel, 2013, Secial behovior is deicrmined by some
stimailus that comes from sl and the individual as an acior is nol st a pessive nespondent bud can also inlerpret e
sigmal received, The seciety 15 howevers seen us o creative sclor from sociol real®y coch that seaal chanpe can cooer
ainl will have o impact oo inseractions (Rofig, J006)

Sociul imerscnion s imerpreted asoo changing muusl relationshigp ol dovolves fwo partics which con be sovne
individunls or groaps of people, 1o schicve cermain goals, Thess inersebions cocur because of mussl wnderstanding
af the intent of soch pamy in the secial relations, A sense of ol undesstonding can then bring aboail dynane
inleraction beltween ane party and anether and the chpectives of @ commumity program. will emd o nprove the
cpuality of Hfe (Pribafi. 20045,

The developmen of o social relationship is also cxplained through the goals of man who dos it 'When such an
individunl tkes the benefite of the action. o difference thar makes it more pseful as o solution o social problems is
crenisl. Henoe, commmmnritics e moke use of culiral mode ps gl solmion withour comsidering oy Tacions in
sofving probdems will not be efficien o camying oud social activities (Darwis, 2005)
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Culiwire is gosily influenced by the cument developrend, thus it is susceptible o chamges from time fo time anid might
ciuse warius problems. There 5 a socialist nature @ it in lervms of the bond that creates life sopether
(Sulsmdid Sofwani, 201100 However. culfure includes o comprehensive enderstunding diescribed amd seen through
varioais voriobles, 11 eon also be seen & o comprehensive view of life, aitudes ond valies, whose development is
aesecinbed with the effons made o improve she ahiliny of recovering from bad conditions ael improving lives
mgether establishing prosperity, In this case the social culfuse has o role of providing the best solutions For vanous
Tehls af life (Widiantn & Finsus, 29, The socic-culiural nsle of the commundly is therefiore the determination,
regulation and infMuencing of the scboes or schvibes of 8 ocial groop o flfll vanows meecds, thes sovio=cullune s
the chrterminamt of the sociely quality. IF & wociety is ton fcaled on the lecal scinl culivre, it will affect behaviars in
the commumity {Jahaclin et a2l 20025,

ai.':'-“ratﬂ'rnn'drr Threwrs

Slakehalder theory =2y thal a comgpany is nol an enbity that anly operales [or il5 own inleresis, bul also provides
hemefits o shoreholders, credilors, conswemers, suppliers; governmend, seciely, analysts and odher parties. Thus, e
existence of & company i5 srongly influenced by the suppon of the stakeholders (Ghazali & Charin, 2007y, Desgan
(HOHRE) saptend theat stekcholder theory states thai all stakeholders lave tlee right fo obiain informetion abael company
activilics which is able 10 influgnce their decision making . Swkeholders ane able o also choose oot o mese e
informeation and may nof ploy a direct role. This s in line with the elple borore foe reporriag concept that focuses
an the 5Ps. ie. geall, peapde mad the pidmaer, This means that the existence of & business cnderprse in an envirenmen
in mod oy seeking maimanm profits, b also providing abigh contribition m the commmmitics aroiand the comgpany
ancl noture that s o resource or inpod inthe company’s proces s,

Swakehalder theory takes the inderests of stakeholder groups that can influsice & comgany's srategy  imo
comsideration becouse they ane that pan of the company with influgmee oo dhe use of cconomic researces in all
activities. Similarly, Chheeali & Charini (20007 ) sizted thal the survival of the comgpany depends on the soppont of
slakehodders which mas be sought snd porsued by the eompany'’s manegement, Stakehoklers & 0 group or
indiwidunl provide certain services e e company and #lso obtains gains from the the compony, They have inscrest
in e existence or activities of e company &nd therefons miloences or geds mfuenced by the company’s activities
Stakehalder theory explicitly considers the impact of oompany disclosare policies when there e didTerences in the
company. |1 is uesd & o mossgemen ool g handle the information needs of wvarious sectors of the company
Therefore, monagement discloses their information in order to manoge stakeholders and ensure their comtinued
suppiom since this dischosire affects the survival of the comgany as a whole [Gray, et al., 19950 Sakehalder theory
fumher stsed that the company bes nvesiors amd non-investors: such & customers, emplovees,; suppliers, the
anrroaincling comemainity, ond the governmend that ane intersted in it (Bobbies & Coulier, 2007

A, Disussdsn
A The Nobde Valaes of the ficionesion Mattor

The nedle values of the nation are eflos K reaseon (cognigion ] end behave emeanis something., an object, or an event
that ocewned ina pamicolar place. These con sl be viewed gs explicit knowledge that cnesrgad froom o lomg peried
and has evalved ogether within the commmily m the local system thal has been expenienced together. These are nol
only o person's behaviorz!] references, but are alse oconsidered the froths thal have been in tnufigion and are able o
dyrsamize the Life of o civitized soclety (Godyah, 20035, Also, they ars mueles spplied ina society which is believed o
B ke andl bexcomes @ refereice in acting and befhoving. Therefore, they gremly determane hamom dignity and values
in their comamamity (e, 20071, They ore also o fonn of culiwe thol gxperiences o cominuous reinforcement
which makes il a beier cultural manifestation thad cian oo,

The natien's mable value is alss o system developed by rsdivional comnizies thor regulages the ethics of goed and
el pudgment. Thas esabbishmend regulales customary matters thal must be obeyed and has an associaled sanction
that gervemn il when violated, The philsaphy of the republic of Bedonesia is rade from all these values developed in
ihe compminity and they form the fousdlation of what is Enown s the Pancasila, Wikipedia defines Pancasila & a

busic idenlogy For the Indonesian sate pnd i the Foomala ond guidelineg for e Life of the notion, The precepts ore
Tariger clahoraded below.

First precepts of Ponepsila: Beliewe in one supreme God, This percept has cultare vilue as The Indowcsian notion
helicvern ond fears God: Indonesion people's helieve and fear Ged hosesd an their respective eligions and belisfa
accorcding 1o the base of just and civilized bumandly: Developing o habit of respecting and cooperating with religious
fedlowers having differend beliefs sowands God that is, kaving respect for feblew: bamnin el ngs: Fossenmg harmony of

%imm' Iy Sy Preo =7 PEEN JUZF-023  E-EEN TE -




T 1 [ S piens o) Inlemaationsl Jouimad of Fiisscial Riseanch Wl 11, Mo, 0; N

life amomg fellow religions people and belief in God; Religion and Belicf in God Almighiy is o problem that coneems
the persenyl relationship of haman with Ged:Develoqping mutual nespect for ireedim of worship in accontanee with
their respective religions and beliefs; ami; Mot imposineg o religion and trust m God o others:

Secomd precepts of Pancosila: A Just ad civilized homenity. This preeept bas culture walue ps Recopnazing nnd
treading human bemgs acconting o their digndty as creations of God: Recopnizing the eguality of might and dignity,
ane| hasic vhligations of @very human being withoul discriminaling between tribes, descencants, religions, beliels,
geniber, wovial pogition, skin color and efc . Developing mutoal love For huemons: Developing anoltituce of mutual
tolerance and impartiality; Developing & mor-abi irary atinde toowonds others: Upholding buman values; Likemsss o
carry e humamiturian activities: Darieg @ defend uth and pstice; The Indomesian nion feels itself a5 pan off all
hmnondty: Develop o habit of respecting sod cooperating with ather nations;

Third precepts of Pancasila: The unified Indomesia. This percept has culisre value as Ability o place the wnity,
tngetherness, mierests anil safety of the nation and state above persanal and groug imlerests: Ability and willingness
# sacrifice for the benelil of the sate and the nulimﬂ larpe: Developing love For the hemelangl; Developing o sense
al prides and notienalism in ndenesia: Mainaining workd order based on fresdom, clemal pesce, . social justice;
Developing Indonesion unity o the basis of Uity in Diversity: Promotmg association for mations] ity and
wngethemness: Froarth precepts of Pancasila: The democney As citizens and pan of comamanity, every Indonesian has
the samee position, rghis and obligatioss; Yoo conned foree your will on others; Pricritizing deliberation in making
decisions for wn igerests; Deliberabion fo reoch comsensus is covered By g spinid of family; Respecting amd
uphaolding every decision reached ns o resultl of deliberation: Have good faith und o sense of responsibility o seeept
and implement the resulis of deliberution decisions: In the delibertion, mutual interesis above persenal and group
interesls are prionficed; Deliberadions are conducled with indellipence and in acconbimoe with a nohle conscience;
Pecisioms laken must be responsihle i God Almighty, upholfing hwmaes dgnity, values of moth and jushice,
prioritizing wnity ond ogetherness for the camman geod; Having faith in representatives who are rosted 0 canry aut
com=uliations;

Fifily precepts of Poeasila: Socizl pstice for @l Indonesion people. This pereeps bas culivre valug as Developing
mable dewds, which reflecis wtimde, kinshig and mutual cooperition; Developing o fair sitide iowards others:
amlaining a balance between nghis anil abligations; Respecting the nghts of others: Helplul fo others in order 1o be
absde fstand abone; Da ol use property righss for businesees dhat are extortos agzinst athers; Do mid wse perty rights
for washeful things snd luxoriows Lifedyles: Nol using pmperty dghts o conflict with ar harm the public indenest:
Hasdworking: Like respecting fhe work of ghers which are heneficinl o progress and mamal prosperiny; Like doing
activities o realize fairmess and secial pstice development.

The five Pancasiln deails the petivitss camied oan by the companies which were analyzed o become repored
information, Altheugh the activity wos nod selabed o the Prncosila, it nonethe less approached and reflected the poins
ol the Pancasala, Fiw example. in the Pancasila Precept 1 in pomds [, 2 and 3, it can be explained that the information
golten froam the company relates o the religious backgmund of the lodesdip slanting from the Beard ol
Commmissioners and the Boord of Directors fo the sistisbics of company employees based on their religon. Tiems 4, 5
anel B exploing information selied oo places of worship that are within the ceope of conponie office areas and
asislanee provided by companaes o the general pablic for the construction or renovation of religious Geilities. Poinl
T can be explained by infermation made by the comgumy relabing fo0ils strategic plan that includes words nelated 1o
relimicars life, soch as devigion o G Abmaghty, improvisg hormeny inoreligious life, sustenanee derived from God
afnd aihers,

Exch point in the Pancasila precepis s analyred below by wsing informadion disclosane. The mesoulis of analyas of
information disclosure of company activitics can be scenin fable bedow:

Tahle |. Analysis of the Pancasla poings into company information

Foinds of Pancasila Uompany Disehosres
The Indonesian belicves and Fears God . Heligios  information about  the  company's
leadership
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Indemesion people believe and fear God, in somordance with
thelr respective neligions and Deliels pocording o the hasis of
st and civilized humanity

Informatice on employer  stalistics based  om
religion

Developing 2 habil of respecing aad cooperating between
religious followers with different beliels fowant Codd; Respedt
tor Fellw haman beings

Enformatice om places of worshap in odhee

Fietering harmony of Life among felloy religious people and
baclie in Cood

Informatia o commemarating religions

holidays

Feligim and belel in God Abmighty s o problem that
comcens the peranal relationship of Baman with Gl

Informatica on company asiklance towanks the
comstruchion of religious Eacilities

Developing  mual  respecy for freedom of wosshap in
necordance with their respective religions and belicfs

Rehpioais information in the company's siracgie

plam

Mot impesing & religion and st in God on odhers

Informaotion o the Jocation of wordhip aroond

the conmpamy's envirsmmend

Second precepi: Just and civillzed humanity

Recognizing and ireating humsan beings acconding #o their
ifigmity as creations of God

Information on carcer developmend systems in
COMaIY Tepans

Recopnizing the equabity of fght ond dignity, ond basic
mhligadions of overy human being, withoul discrimmnating
betwocen fribes, descendants, neligions, beliels, pender, secial
prosition, akin color and e,

Salary and remaneration system infarmation

Developing matual love for hamans

Enformatica on egual mights and abligations thad
i mod diseriminile

[h:'l.'-nll:lp.in_g an altirute ol mutual wolemnce ..I.I'H:TI.TI":I.]I'LIH_H'!

_[-h.'\'I!ll:IF'.irlé aﬁn;-;uhhmy.-;l-!:i:ithl.:.lmwdx.nllmn

Infarmativa oo emplayes capecity building

Uphalding banman valuess

Information on setlement of disputes  with
emphxvees ar union emphosees

Actively carrying out humanilasion soivities

Informatica om collaborition collaboration with
miher companies

Draring nix defend tuh and justice

Infoarmuotics o the location of complaingsor
LEH related o unrighicoosness and injustics

Indemesian navion feeks iseli as pant of all homaniny

Informaticn on being 2 member or sympathizer
of  Imdonexiin amd Internadional  humanitarian
instifwtions  (Unicef, Aksi Cepst Tanggap
(ACT), Dompet Duala, Lomnes BSM, Lamnn: Al
Arhar, Majeli= Tallim Telkomsel, SADKGQA,
EAMMI Pedul Mouse, Daily Adms Community,
I Sociely Sharing. Soceewlul Zakath

Develap a habit of respecling and L|.'ur||'.urﬂl-;|!T with other
mions

Informatiea om_being a :v.'_l.'mpul.hi.zl_.-r or member
iof the Indemesion Red Cross

Third precepi: The unified Indvnesin

Ahility o place the Hi]]-'. inpetherness aml imterests and
sfety of the mion o stade above personad and proup
mierests

Informuatice o fhe pumber o Indonesian

citizens

Ahle and willing s saerifice for the benefit of she state ol

Tk

Beport information on Indanesia

Dreveloping love For the homelamd snd nation

Informatica om  ceremonies - comamemoraling
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sl halidays

Developing & sense of pride and pationolizm in Indoneein

Infarmotics  abow  compasy  leaders from
varius religions and iribes

4
Muinxining world onber based on frecdom, eternal peace, and

Informatica on company pamicipaticn in dispser
charity activibes

Developing Imdonesion unily  on the besis of Unity in
Driversity

Infommatice oo company  cxnpliosnee with
imternationl reguliations

Fromale association for nationol wnity and teeethermess

Indormatica on couperation with TRE or PORLE

Fourth precepd: The demporacy

As citizens and pant of Commumity, everyone has the sme
pasition, rights and ohligations

Informatica on the process of hifng ﬂ'rq:l.l:l:rﬂ:T
who  provide  opportumities for Indonesian
eitizens

Yo conmod force your will on oihers

Information on decision making comducted by
teliberation and consensus

Friortizing  deliberabtion in maXing decisions: for common
Inberests

Informatice on b deseiptions of company
besaders und thebr respective responsibilities

Drliberution to reach consensos |s oovered by g spicit of
family

Informatica on apivicns - of pablic accounting
firms amd other reports

Reepecting and apholding every decision reached as a resull
ol deliboration

Informaticn on the noember of  commanity
gramplainds thad wore followed pp

Have good faith and & sense of responsibility so sceepr and
imgplemaent the resulls of deliberation decizions

Informorica on company  policies relaed
besave righis

In the deliberabion, muetual fnlerests above personal and group
imleTesls ane prioritized

Informativa oan e exisience of Tripaite
coperaion insliubions (rade enions. employers
i prvermment)

sccorcdance with a nable conscience

Decisions  laken must ke responshle o God  Aleughty,
uphalding  bamuan dignity, walues of b aed  psiice,
prioritizing unity and sogethemess for the commen g ood

Informaticm  om the exisience  of H'ipm'lil;
coaperalion  mshilulions  (mde umions and
ermnploers)

Informativa oo coaperation with  religious
Asremhly matitugions

Having faiih in representatives who are trossed 1o comy oul
conzabutions

Informaticn on cooperation with mstimnons or
pnenbaers of U Parlensent

Filfth procept: Soglal justicr for all Indonesdan people

Dreveloping noble desds, which reflect she sttinde, Kinship
il mmastnal coopersion

Informatioa on the invelvemen of companies in
the social emvironmend

Developing a faar alfucde lwands odhers

Informotice  om company  waste  recycling
activilies

Muintaining a balance between rights and oblipations

Information an company octivities related o the
econiimic develapment of the comnuniny

Fespecting the rights of ogers

Ieformotice on the recognition of employves
creialivily ancd innovation

Helplol 1o others in orcer fo ke able 0 stand alone

Informatia on company  shaganes related W
cumrapbiom. gratuilies, extortion, efficiency and
simpliciny

Do il use prapesty rights for businesses thal are extortion

Informatiee on the amont of axes, dividemnds

Eﬂiﬂﬂ' Iy Sy Preo
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tgainst idhers

il Fakal ¢ infing ¢ alms

Do miod use propeny rights for wastelal things and luxurios

lifestyles

Infarmatics on the existence of & circular leter
from the lendership regarding the procelures for

using resciiroes in the company envizorment

Mal usang propedy nighls o conllict with ar hanm the pubhe

imleTesl

Idormabia om0 circular fefler reganbing
wanchioms for fhef within the compinny

Harclwarking

[ TUE L PP N

Like chizing alivilies o realize Faimness and socil -jﬂﬂtl'LE

devalopmeni

Informatice on the exislence of rewanls [
rewands  for humnn resoorces who wosk on
normmal work lends

Informatics om coaperation with the Director
Ceneral of Imellecmal Property ¢ Copyrigha
insdinmions

A2 Pencasile Corpormte Govermance Bedex (MO0

FCGT s weed mo caloudade the implémentation of social values i the society using vaniabler eflectec] i the GOG. The
dlisclosure of this informeation is abserved i the company's annanl repon by paying sttention iothe linpooge used
anl she variable caloulation is conducied by mepsaring the information disclosure of the Pancasilo precepas in the
annual report, Classification fs then compuied osing o dow checklisi ond representing each answer with the
corresponcling codes. 11 a point of information s oot in te Bnanciil siatements, a score of O s given: hoowever, a
store of §is given i the specified inlormaion is in the annaal repont. Uking these vanables, colculations are carried
ol by pescarchers wing the Pancasila Corporale Govemninee Incles (PCGT).

The implementation of Pancasila in Corporste Governance

() i

First precept: belbeve in one supreme G

Iy Religious information about the congpanny’'s leader ship

25 Information on employves stafisics based on rehgion

3 Infarmation on plnuw'[u;n:ﬁhp in office

4 Indormanion en commemarting religioos holidoys

Sp Indormation o compuny assistimee for the comatmiction of religious fcilites

fy  Religicos information in e company's siradegic plan

To Dndormation o the hecation of worship oround the qompany’s covironmen

Secoml precept: Just and civilized humanity

Iy Dndormation o career development sysiems iy company repoas

2y Salary and remumeration system nformaion

3y Indormanion en egual ighis and obligntions that deone diseriminae

43 Indormmtion my wwards ang sanaions

5y Indormation an emploves cagacity builifing

G Dnfoarmation on setthement of dispates with employvies or wnion emploves

Ti Information on inemal collsbomtion or colleboration with other companies

#p  Indormonon on the location of complaings o LBH relored 10 wsrightenusness o

injustice

B Informatiom on being @ member or sympathizer of Indopesizn ancd  Iefermadion

humaitarian imstiutions

1 Information o being & synepothizers or member of the Indenesian Red Cross

Eﬂiﬂﬂ' Iy Sy Preo
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Third prrecepl: The unity of Indonesian

Iy Information on the number of Indoesian citizens

2b  Report informadion on Indomesian

Ay Informantion on cersmenies commemarating stabe holidoys

4y Inlormation shout company leaders from varows religions and iribes

5 Informatiom on oomgpany parbcipation in dissster chunty activities

i Timlormmtion o comgany commplionce with ekl regalations

Th Indormation o cooperatbon with army anid police

Forth procept: The democracy led by anderstanding  wisdom among  honorabde
represeniatives from the parliament oo

Ip  Infarmaticn on the process of hinng emphsyvees wio provide oppontanities for Indonesian
Cillmns

2y Indormation on decision making conducied by deliberation and consemsus

3 Indormatiom on gob desciplions of comgrny leaclers and their nespective esponsibilities

4y Indormatica on opinions of public accounting Firms and ather reparns

5y Indormation an the nuember of community complivings thal were fal iswed up

By Information on company policies related o leave mighs

Th  Indarmaticn one the exisence of Tripanite eooperagion inscimitins  (rnde  amens,
emplovers and governmenl)

iy Informatiom oo the exisience of Bipartile cooperation indinsdions (trade unions . and
emphoyers)

Oy Indormation on coaperation with relighous Assembly instimtions

107 Enformation on cooperation with instiltions of members of the Parlenen

Fifth precept: Sociad justice for all Indosesion people

lll_ Infarmation ﬂnul-l;.im:fvemﬂ:-‘i'clmq:uniz i the social envisonmest

Iy Indormabion on oomgany wiste recycling actividies

3 Information on company  activities relsted o the economic  development of  the
oMMty

4 Indormation on the recognition of emploves crearivity nnd innovation

_‘Hi Infarmation on comgany shogims relaled o KRN, graticities, exiorfion, cfficiency and
smpliciry.

G Informntion on the smount of taxes, dividends and 2akas [ infog / alms

Te  Informotien on the existence of & cieolar letier from the leadership reganding the
progedures for using Besosrces in the company environment

By Informabon o o ciroalar letber reganfing anctions regunfing thedt within the company

Uy Infonmation on the existence of rewards Tor human resseces whe work on normal
wiork loads

10y Indormation on coaperation with the Direcoor Generol of Inbellecisal Propeny / Copyrigh

imstifutions

From the resulis of the checklisn, the index of Poncasils mplemenation in GOG s caleulated vsing the fol lowing

Tormm la:
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PCGE = ;-_ﬁ,

Where: PUGT = Puncasila Corporate Governance Index, n = number of discloune itlems
4, Coneclusion

Pancasila as the implementabion of noble salues in Indopess makes GOG easy o admindster and achieve goals ax
capecied. This was so becansar the GOG hwilding Foooed om social coliore in the Tives of the Indomesian nadian
PG i an imdicator of information disclosure related o the values of social culivre in the lives of people in the
comgrany's annual report. However, with the increase in PCGH, there are incressing social culiural salies that exist in
the lives of Indonesian md are implemened in corporate GG,
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