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Abstract

Thus y mims to obtain empirical evidence and find clarity on the phenomenon of the direct
s mdjrﬁ:ﬂ:ffm of perceived behaviomal control on fraud prevention thrmugh whistlebiowing
intentions, This study also aims o understand the influence of organizational ¢thical cultore in
moderating between whistleblowing i1'l1|:l'|.1.i1:a. and fraud prevention. The sample of this research
is M0 respondents, Respondents were the Head of the Finance Subdivision and Head of the
Reporting Planning Subdivision, as well as the finance staff wsing the purposive sampling
method, Data analysis vsing S€Rciural Equatio Modeling fechiique, The results of the study
show that the perception of behavioral control has a positive and significant effect on
whistleblowing intentions, In addition, the perception of behavioral control has no effect on
frand prevention mediated by whistleblowing  intentions, Organizational ethical culmre
moderates  whistleblowing intentions and has a postive and significant effect on  fraond
prevention.
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1. Introduction

More cases of tfrand have ocourred than
ihe fraud can be detected amd prevented
betore it occurs. According to Tuanakottn
(2006) thar the root of the problem of Teamd
i5 expressed n terms of “frood by need, by
greed, amd b oppomumity.”  Feaud
prevention can be done  internally  and
externally (Peirigcu & Tieanu, 2014;
Rosrkowska, 2020). Several cormuption
cases in Indenesia have been successfully
disclosed by whistleblowers . for Directorate
General of Taxes” employee case, namely
the fat  account  case  (Indavam &
Yaumisdanur, 200244 .

The case of “papa asking for shares”
{lskandar, Awmwar, 2018).According to Saber
Pumgli (2017), the EPK is #no able
prevent frawd, KPR uncovers cormuption
cases by implementing whistleblowing. In
addition to disclosures by the KPK. the

findings of the Supreme Audit Agency
(BPE) are koown from the Audin Resulis
Report (LHP) data on the perfformance of
financial reparts in government agencies,
The LHP shows that there is a violation of
the Mmancial statements that are detrimental
to the state's finances. The work findings of
the Siate Awdit Board in Semester 1T of 2019
showed that as many as 3480 problems
amounted tw Rp. 760264105 milon,
consisting of 1,725 cases of non-compliance
with laws and regulations, amounting 1o Ep.
625081476 trillion.  Intemal  Control
Syatem (5P problems 971 cases and the
probiem  of  ineffectveness 2,78 cases
reached Rp. 133152629 inllion. The
problemof son-complionee with Liws and
regulations, including losses in TR cases
amounting w Bp. 288,733,016 tmllion, the
potential loss of 263 cases reached Rp.
[ E68. 31035 tnllion and a shortfall in
receipt of the 298 cases of Rp. 304377125




trillion. The problem of ineffectiveness,
inefficiency, and ineffectiveness of 2,714
cases reached Ep. 945499 3 billion. The
findings  from the results of the BPK
examination have decreased by anound
2527% of cases from the previous year
2008 (Examinafion  Results  Report,
hitrps:www bpk o kd’y, The case resulted
in the judgment not being given a fair
predicate without further cxcr_pﬂinnﬁ- This
also has an impact on the crisis of public
confidence, local povemments must improve
more, Thiss, 06 is necessary (-emphasize the
prevention of fraud through on of the
supervisory  functions in the organization
through  disclosure  of the violations
{whistleblowing). The government supports
emplovees o become whistleblowers, The
government needs to establish protection of
nghts for whistleblowers and strict penalties
for perpetrators of violations,

A pumber of other sudies were
conducted on  different  research  samples,
mamely stedents, accountants, sudibors amd
company managers with positive  and
negative the percepiion testing resufts For
determining TPB. (Abdilla, £ F, XH7T;
AbJullah & Hasma, 2008, Kreshasiofi,
2014; Korniawan Saputra et al. 202k
Rianti. 2017 Yazdanpanmah & Forouzani,
20151, Previously Dinc et al., (2018}, that
shows that accountants with higher affective
organizational commitment are more likely
1w hawve a negatnve relationship with the
intention to do whistieblowing. Rescarch by
Beni & Anggraini (20167 uses the TPB
varizhle, that behsviornl controdl has o
negative  effect in moderating  rhe
relatiomship  between  amivedes  owards
behavior and intentions o convey fraod. but
subjective porms do pot, Ghozali e al.,
(201, perceptions ol behavioral controd
have & negative and significant influence on
managers” intentions for fravdulent financial
reporting actions.

The phenomenon of the occurrence of
coruplion cases as oan indicator of the
probiem of the low wnderstanding of the
whistleblowing intention of the State Civil
Apparatus af the Begional Financial and
Asze! Management Agency in Southern
Sumatea, Other  problems, lack of  self
otivatien oF initiative, lack of selfl potential
development. lack of responsibility  tor
social integration and duties/positions, and
lack of improvement in the quality of
employees. By learning from models of
relevant personality and behavioral factors
in order to successfully build a healthy
organizational ethical culture in the long
term. Moreover, it is mostly on social capital
which means institwtions nesd W build
reputation, fairmess and honesty and do what
i= nght and wrong. Based on these facis, itis
necessary o bndge the gap in knowiedge
between positive and negative perceptions
regarding the factors of  whistlehlower
practices and prevent fraud in the real world,
This study fills the gap in the moreasing
demands of wers of financial statements.
The resulis of this study are also expected 1o
be wsed a5 o consideration for ASN in
carrng out their profession by evalusing
performance and making decisions,

The formulation of the problem under
study i5 s follows, (1} Does the percepfion
of  behavioral  contrel  affect the
whistleblowing  imtentons: (2} Does the
perception of behavioral comtrol affect the
prevention of fraud through whistieblowing
inte nlions,

2 Literature Review

2.1, vy of Planned Behavior
Previcusly Ajzen (1980} elaborated the
Theory of Planned Behavior (TPB) by
enfiching cof@ucts thal  were nol  yer
codtained in Theory Reasoned Action
(TEA}. In Addition to the two constructs.
namely atbitsdes and subjective nomms. the




pygt is perceived  behavioral  control.
Perceived behavioral control forms  the
ability of individual perceprions o display
certain hehaviors., According o Ajzen
(1591 defines that control or supervision
over hehavior is a determining factor tor the
intention [ perform, which is  wvery
impoctant  for  someone whe has  had
]'.lrr:vinu.r. expenience b be shown to be a new
or even unfamiliar behavior. Control owver
behavior will  provide lower  predictive
cantrol in the TPE model.

2.2, Social Learning Theory

gcial learming theory was proposed by
Miller, M. E., & Dollard, {1941} observing
individual behavior patterns, Furthermore,
the theory of social learning was developed
by  Albert  Bandura, by adding the
proposition of  more aggressive  behavior
{Bandura et al.. 1%63). Bandura (1977) put
forward the concepl of adding perceived
behavioral  contrel which §s ooe of the
clements of developing the theory of
planed  behavior onginating from  Self
Efticacy Theory (SET).

3. Hypothesis

Basically the intention of whistleblowing
i mot intended w o worsen the situation. but
secks  to protect  and  prevent  fraud
effectively, Every individual need not be
afraid becawse this wet is very noble which
must be fostered in any instineion, So far,
]'.In!'l.'im.l!i rescarch has concentrated more on
prst-frad events, The component used s
ihe perception of behavioral control that s
more likely o explore the moots {liked and
disliked experiences) rather than looking for
the shoods as rood initiation s considersd
mofe  useful than justfying the resulis,
(Handika & Sud§fvanti. 2018) show that the
perception of behavioral contmol has &

]:H:lﬁjti'l.;".‘.' and  significant  effect  on
whistleblowing imention)

Hi: Percepiion of behavieral contral
has a positive and significant effect on

whistleblowing infenifons,

Previous research by Beungsik  Park
{2014} found that TPB can be used 1o
explain a person’s motivation to become a
whistleblower to influence fraud prevention.
Whistleblowing  intentions  can  prevent
ﬂling;i that can harm the organization,
prevent commuption, increase pubdic trus, and
imn.'amn moral  satisfaction.  Behavieral
coniepl can determine o person's perceplion
af the ease or difficulty of being a
whistleblower,

-
A2 Perceprion of behavioral control
has a positive and sigaificont effect on frawd

prevention with whistleblowing fnfensions.

Orgamizational ethical culiire
encourages all levels of the organization o
behave  ethically o report frand  and
violatons (Bekiaris & Papachriston, 2007,
Rescarch by Aulia et al., (20019) contributes
1w showing  organizational  cultere  and
organizational commitment have a posiiive
effect on whistleblowing intentions, Ethical
vilues set the standard for what 15 good or
bad Tor an individual’s intention in making
decimons.  Whistleblowing  intention 1o
influence orgamizational culture has  been
proven by (Brody, 20060

H3:  Organizational  ethical  culiwre
.l'l'.l'l'l{h"'l"-h'fi_“.'r |'|'.I'r|;_l.'|'.l'.|"\|r.l'.r.lh|u'n_s¢ Err]'mh'.r.lrm: r.:r'r.:'.II
hav g positive amd danificant on frawd
[ EVEIITOR

4. Methodology
4.1. Sampel

The Sample of this study was the Head
af the Finance Subdivision and the Head of




the Reporting Planning Subdivision w well
as the financial stafl a the Southern Sumatra
Regional  Asseis  Financial  Moanagement
Agency  totaling 240 respondents.  The
niumber of samples 15 determined from the
total population of 593 with the slovin
formula, Slovin formula is o= N1HNa?, so
=393/ 1+ 593 5% =240 { Anwar, 2017),

The sampling method is based on the
purposivee sampling method. The reason for
the critena for selecting the sample = the
availlability of primary data needed, having
the time and experience 1o adapt ar least
more than one year, aond assessing the
performance and conditions of the work
environment (Agustin, J016). The primary
rescarch data as obtained directly from the
respondents  through  the  data collection
method in the form of a questionnaire. The
questionnaires were distributed online using
the google forms device, The questionmaires
were sent online to all respondents via email
arsl whatsapp.

. Varable Measurement

42.1. Independent ¥ ariable

The behavioral comirol  perception
variable was measured using four stement
items. namiely: (13, Individual perceptions of
ihe need o report frand (whistdeblowing ),
(2). Individual perceptions of other people’s
opinions regarding  whistleblowing, (3),
Individual perceptions of the level of control
regarding  whistheblowing, (4} Individual
perceptions  of  positive  heliets  about
whistleblowing. The measurement indicators
were sdopted from (Brown e al., 2008, The
reason §5 because the researcher believes
tha the essence of perceived behavioral
control indicators can control and minimize
fravdulent  behavior  that  occurs,  This
variable was measured wsing a likent seale of
[-T points (7= strongly agree-1= strongly
disagree).

4.2.2. Dependent Variahle

The frawd prevention indicators wsed are:
(1), Complisnce with applicable laws, 121,
Limitation of position function and
knowledge, (3, The  amount  of
responsihility,  (4).  Compatibility  of
obtaining  (rghts) salary or income with
duties  (obligations), (5}, Refusal of
gratification. {6). Manipulating action. The
measurement indicators were adopted from
Pefragou & Tieanu (214}, The reason is
hecause researchers believe that the essence
of frawd prevention indicators can reveal
hidden fraud and unethical behavior in the
government work enviconment, The fraud
prevention variable indicator 15 measured
using a likert scale of [-7 points (7= strongly
agree -1= strongly disagree),

4,23, Mediation Variable

The vanabie of whistleblowing intention
Wik measured msing siX shtement  ilenis,
mamedy: (13 Individusd intention 1o report
frawd, {2). Individual desire to take action
reporting frand that oocerred, {35, Individwal
willingness to report frand, (4). Actions or
actioan to repart frasd (whistleblowing), (3,
Whistleblowing can  form  a  positive
charsecter, (61, Individual responsibilacy for
whistleblowing sctions for the institutson,
The measurement indicators were adopted
from Brown et al. (2016). The reason is
because researchers believe that essence of
whistleblowing  intention  indicators  in
individoals  should  provide  coursge  and
apportunities for employees to be clean from
feasdulent  behlavinr, This  varighle  was
measured vsing a likert scale point [-7 (7=
strongly agree- 1= strongly disagree).

4.24. Moderating Variable
The organizational  ethical  culre

vanable was measured using five statement
item=, namely: (1). Individual perceptions of




the values of honesty and personal nterest
with institutions, (23, Individual perceptions
of mon-complianee  with  procedures  that
have been regulated in the institutions, (3).
Individual perceptions of ethical standard
behavior, (4). Individual perceptions of work
professionals, (3), Individual perceptions of
how 10 aveid  manipulation.  The
measurement indicators were sdopted from
Bekiars & Papachriston (2017). The reason
is because researchers believe that the
essence of organizational ethical culture
indicators can eradicate the phenomenmn of
fraud, The organizational cthical culture
vartable was measured wsing a likert scale 1-
7 points (7= strongly agree- l= strongly
disagree),

5. Result
5.1. Respondent Statistical Analysis

From the resulis of testing on 240
respomdenis, The gquestionmsire thal came in
according to the notification according o the
descrption per vamable used in this study
was XM (9833%) There were 4
questionnaire forms (1 66%) thar coukd mor
be processed, because they were incompiete.
The profifes of respondents are known based
on pender, nge, edvcntion level and work
expenience al the Regional Financial and
Aszset Management Agency in Southern
SurmatriL

The profiles of respondents are presented
in Table |, Below,

Table 1. Respondent Profile

Criteria Deseription Percentage
Man 5551
Crender
Winman 4449
<30 v old 5359

A0 and less o I e
Ape thin ) vears
kil
A0 sl lesin 2161
than 50 vears
ol
500 and less 2203
thin 58 vears
1kl
Level 13k 128
Esfuc ation [ 55
Al 53.1
52 6.7
Wk Less than 5 G5
Expericmo: Vs
5 unl Jiess than 20,76
10 years
10 anad less A4
thun 15 wears
More than 15 3347
VRO

Samree; primry data processed (2020

Based on Table 1, Presents information
on the protile of respondents at the Regional
Fimancial and Asset Management Agency in
Southern Sumatra regarding gender that the
respondents who participate the most are
male respondents & many  as 131
respondents (5551%) compared to female
respondents with fewer as many as 103
respondents (44.49% ). It can also be said
thar it is nomal n an agency, where
generally male employees are more likely 1o
be shle to control themselves and be guick
to take decisions on o viodation than female
emplovees,

In addition to gender, based on Table 1.
il can be seen the profile of mespondents
from the age of ASN at the Regional
Financial nd Asset Management Agency in
Southern Sumatra, The aim is 1o fnd our the
proportion of ASN's age with the most age
range from M} to 40 years as many as |19
people {50,42%). The minimum age of ASN
i= under 30 vears of age @ many as 14
people {3.93% ). This shows that at age ASN
is sid o have had msturity in thinking,
understunding,  and  camying  out




responsibilities for government duties and
public services,

Furthermore, bazed on Table 1, the
profile of respondents according to the
educational background of ASM at the
Regional Financial und Asset Management
Agency in Southern Sumatea, It can be
concluded that the most recent eduation of
the respondents is sirata 1 and the least o5
D4, This shows that the edocation level of
ASN has fulfilled the process of developing
knowledge and competence. Besides that, it
also increnses the concepr of self-behavior,
nature, ethics, encouragement, and skills. As
the basis of the ebements that form the
readiness and ability to camy out tasks'
positions with quality standards,

The profile of mrespondents according o
the respondents’ work experience is based
on Table I, the most who have served as
ASN are 10 vesars (3941% ), This shows
that the mdividual abilities of ASN who
have worked longer have the initiative to be
mione wetive ad enthusiastic n carmying oul
their duties. ASN is also able to identify
gaps in deviations that occur within  the
ageney compared te the few respondents
who have less than 15 vears of experience
(6365 ).

5.2, Validity and Reliability Test

Validity festing s carried out  to
determmine the cormeknoen (Corrected lem-
Total Correlation) of each item of the
question instrument is greater than r able
{value of r count > r tuwhle i€ considersd
wislid] that has been camied out. then rthe
cormelatnon between the scomes of the items
of the question instrument (perception of
behavior control, whistleblowing intentions,
fraud prevention and organizational ethical
cultired show valid resulis, Meanwhile, the
purpose of reliability testing is 1o determang
the coefficient of Cronbach Alpha with 4

minimum  value above 068 (= 06 0%
considered reliable),

Table 2. Validity Test Result

Yurinlde Corrected | Desoriplion
(Comstruct b ltem Todal
Correlation
Behaviar 072 |
Control Perception | g7 | Yalid
i — |
(I
Whisalehlowing 00,7 |
Imiembioms 0x53
W) (e K] | Walid
nETT
.
i 30T
Frasul Prevenmtion 920
) I.:'.::JE_'? |
0515 Walid
[ EX
1
nET
Chrpamizadiona] | DO |
Ethical (18312
Criltire 1B 0.865 YValid
(1,5 76
0a1v

Sﬂl.rie.' priviry data processed (2020}
18

Based on Table 2, above, it can be seen
that all variables have Corrected ltem Total
Correlation = 06, S0 it can be concloded
thunt these mdicators are valid, The indicaaors
of each construcl warighle can be used as
tool to measure the perceived influence of
behavioral control on  fraud  prevention
mediated by whistleblowing intentions with
organizational ethical culture as moderating.
Furthermore, it was found that all vanables
were declared reliable because they had a
Cronbach Alpha value above 0.7 (Ghozali,
T

Table 3. Reliahility Test Results

Variahle Uronbach eseriplion
{Construct) Alpha

B hayicr L AGES Reliahle

Camnbrol




Percepliom |
| (1]
Wiistleblowing (%53 Relinbde
Infenticnes
W
Fraud (BRI Feliable
Prevemtion
[y
Omgandzaricnal
Ethical Culiure
1]
Sowree: primory dme processed (2021 )

0048 Reliable

53, Hypothesis Test

gr mesults of hypothesis testing are
presented in the following tahle.

Table 4. Hypothesis Testing
Fath Estimaute 5K R [
. —_— . Value
P 0376 | 0076 | 3650 | um
P - LIRERT 00 | DESR | DETH
Wiclerusi 01 265%0,235 = (1059
PW-C R

Sowrce; privury data precessed (2021}

Based on Table 4, The direction of the
path of the firs@ypothesis shows that the
perception  of behivioral contrel has @
positive  and  significant  effect  on
whistleblowing intentions (P = 0,00, P <
005}, Thiis, the HT of this stody 15 accepted,
The perception of ASMN ol the Regional
Financial and Asset Management Agency in
Southern Sumatra considers the intentson or
intendion b complan of violations o be
needed as 3 good behavior control, ASN can
distinguish between right and wrong actions.
Even though the response, both intermal and
external, s sometimes  inconsisterd  or
supportive. it creates anxiety about possible
oeumed. Ino addition, the perception of
behavioral control a5 a form of positive
belief that whistleblowing is the nght action
to take, Consistent with research resalt of
Heungs@] Park (2014) that behavioral
contral can determing a person’s percepdion

of the ease or difficulty of being a
whistleblower,

Based on the resulis of testng the second
hypaothesis that the perception of behavioral
contrnl has no positive and significant effect
on  fraud  prevention  mediated by
whistleblowing intentions (P = 0376, P <
0,0}, Thus, H2 is rejected, The perception of
ASN behavior control at the Regional
Financial and Asset Management Agency in
Southern  Sumatra, leads  employees. 1o
prevent fraud by increasing awareness of the
intention e do whistleblowing, This is in
accordance with the rescarch of Ghozali et
al,, (20019, the percepiion of behavieral
control has a negative and significant
influence  on managers'intentions  for
frai)ulent financial reporting actions.

Based on the results of testing the third
hypothesis, it shows that the ethical culture
of the arganization mesderares
whistleblowing intentions and has a positive
effect on fraud prevention (P = 00539, P
<0, 13 H3 is accepted. That is, the leader as o
leader and employees have followed the
codde af ethics as part of the norms or valses
applied by the organization. Sclf-awareness
will uphold the wilwes of honesty in the
work layer as an effort to prevent fraud. The
ethical culture of the organization  his
provided protection  for  employees  who
report fraud. By facilitating emplovees in the
form of communication media, the tight o
ask questions, and 10 repot the occumence
of the violation {(fraudy. Thus, the ethical
culture of the organization function as a
shaper and structure of the power of teeling
thar hecomes a gudeling to avoid negarive
behavior, such o cormuption for the behavior
of ifemployees.

The results of this study are efBrically
in sccordance with research om the theory of
planned behavior where emplovees intend 1o
take an action. The work environment
motivates employees to take whistleblowing
actions if the employee is aware of fraud. In




addition, this research is al=o supported by
social leaming theory which explains thar
desires and behaviors are supporied by an
organizational ethical culture that adheres to
a value system that gives an emploves the
opportunity o take fraudulent reporting
actions, The higher the whistleblowing
intention. Individuals who have a high
organizational ethicad culture when they see
fraudulent sets tend to do anything in
accordance  with  applicable  regulations,
Thus, the findings of the influence of
arganizational ethical culiure in moderating
the cffect of whistleblowing intentions on
frand prevention indicate that cultural values
are no longer developed traditionally. Rather
it i= developed and strengthened primarily
through valu) based. and peer 10 peer
relationships. The results of this study ane
supported by previous reseanch (Brody.
2000, Khusnah, 2020, Shanikar e al,, 3014},
organizational ethics culture and tone of the
top ethics are wery wmportant for frad
prevention,

6. Conclusion

The conclusion of this study is that the
perception of behavioml control has a
positive  and  significant  effect  on
whistleblowing imtentions, The perception of
behavioral contral does not lave o positive
effect on fraud prevention medisted by
whistleblowing  intentions. Whistleblowing
intentions  act  as  partial mediztion.
Orgamizational ethical culiure moderates the
effect of  whistleblowing on frawd
prevention, Suggestions For further research
are that the government needs 10 sirengthen
supervision and sanctions based on firm
Jiursdiction, feaud  awareness  Iraiming,
clearer  job  descroptions  or  obligstions,
generate a  pleasant  work  environment,
improve securily  controls,  design public
services, and increase the empowerment ol
ﬁupp-::-rting devices in preventing corruption.

The phenomenon of scandal that has often
occurred as o secreen is nol a habit that
should nor be imitated o that it requires an
active role from the community as form of
comcern for whistleblowing,  Further
researchers can add other varisble comracts,
such a5 good corporate povemance 10 355
the performance  improvement  of  the
organizational layers, both intemally and
extermally.

References

Abdilla, £, F. (2007}, Mo Title. Pengaruh
Crevdler,  Religiusiios, oan Refaliast
Terkadap Intensi Melakuban Tindakan
Whistleblowing.

Abdullzh, M. W., & Hasma, H, (X&),
Dreterminan Intens Auwditor Melakukan
Tindukan  Whistle-blowing  dengan
Perindungan Hukum scbagai Varnabel
Moderasi, EKUITAS (lurmal Ekonomi
D Rewongony, N3, 385407,
https:/doi.ong/ 10240342548 5024 y 20
177103 2096,

Agustin, C, (20018), The Organmizatonal
Climate of Local Government Units of
Cagayan  Valley Region and  Tis
Implication to  Job  Performonce,
International  Journal  of  Advanced
Rexedarch in, A, 431482,
hirtp:feaph couk/ARMSS Tan20 162

9 paf.

Ajzen, 1. (19800, Emotional Conservatism:
The Bazis  of Social  Behavier?
Contemparary Psvohology:e A Jowrnal
af  Reviews,  25( 10, IT5-TT6.
hietpsSidod org/ 1L I03T0 1925,

Ajzen, 1. (1991}, The Theory of Planped
Belavior, Handbook of Theories of
Social Psvchology: Velume I, 50, 179-
L




hitpszfdoi.org/ 104135978 1446249215
n22,

Amwar, 5. (2017). Merade Penelitian Hisnis
(I Bahaso ], Penerbit Salemiba Enspat,

."'l.LidiS.. Primasari, [, & Azhar, 5, (200193,
Pengaruh Budava Ohrganisasi,
Komitmen Organisasi dan  Retafissi
Terhadap  Intensi Whihlnwing-
Juerie! Profing, T3], 345,
hitpszifdoi.org/ 10.2244 1 /profita 2019
[ 203003,

17

Bandura, A, {1977}, Self-Efficacy; Toward a
Unifying Theory of Behavioral Change.
Fiyvehological Keview, 8402), 191-2135,
htpsaffdodorg! 10, I03TANEA3-
2UsSX B42.191.

Bandura, A, Boss. D, & Ross, 5, AL (1963,
Vicarious Reinforcement snd [mitative
Learming. Jovrned of Abwemal oo
Socieed  Pevohology, 6700%  601-607,
hittpszfdoiorg 10, T R 55500,

Bekians, M., & Papachnstou, G. (2017).
Corporate — amd  Accounting  Frawd:
Types. Causes and  Fraudster's
Business Profile, Frrqurr-ra Chenership
ad Congraf, Ia01}). 111,
hirpesfdod.org/ 10, 22495/ cocy | i lc2pl
=

Brody, K. G. (2000). The Effect of National
Culvre 0 Whistle-Blowing
Perceptions [Jeaching Business Ethics,
3. 385400, hitps:dod.orgd 10102374

2

gmwn, J. O, Hays, )., & Stebs, M. T.
(216}, Modeling ACcountant
Whistleblowing  Intentions:  Applying
the Theory of Planned Behavior aed the
Fraud Triangle Accowsiing ond the
Puhlic Inateress, 1arl),. 28-56.
https:ifdoi org’ 1. 2308/ apin-31675.

Dine, M. 5., Atalay. B, Gungormuos, A H.,
& Kuzey, C. (201E) Accountants’
Whistle-Mowing Intentions: the Fmpact
of Affective Orzanisational
Commitment, fternational Jouwrnal of
Business  Governance  and  Efics,

131, 15,
herpssSidod. orgd L 15304 e 2008, 1001
hA6T .

3

Ehnmli. I (207, Madel Persamaon
Struktral Konsep dan Aplikasi denpan
Program Amos 24 (Tth ed.). Badan
Penerbit Universitas Diponegoro.

Eﬁnmli. I., Achmad, T.. & Pamungkas, [. D.
(20019, Determinants of Fraudulent
Finmamcial RBepocing angd
Whistlcblowing  System: Applving
Theory of Planned Behavior, WIEAS
Transaetions an Husiness ared
Eemmanics.

Handka, M. F. D, & Sedaryanti, D (2008),
Amalisis Faktor-Faktor yung
Mempengaruhi Mt Mahasizwa
(B} lakukan Tindakan Whistleblowing.
Jurmad Tlmigh  Bisnis Dane Ekonom

Axia, 1), S56h3.
hitps:donorg 10 I2E 1 Ejibeka. vl 1i1 3
F.

Heungsik Park, 1. B. and M. P. (2014). The
Influence of an Observer’s Value
Cmientation and Personality Type on
Artinsdes  Toward  Whistleblow mg,
Jowrnal of Businesy Erhics, 1-111.

Indayami, 1., & Yunisdanur, ¥, (2020), A
Study of Whistleblowing Intentions in
Goveriment  Sector,  Juen! Revis
Akenfanyi Dan Kenangan, fN2), TE5,
hrtpesidod org/ 10222 19 rak v 12102
fl,

Iskandar, Azwar, 5. K. {2018). Pengaruh




Sikap ke Amh Perilakn, Nomma
Subjeknf., dan Persepsi Kontrol acas
Penilaku terhadap Miat dan Penlaku,
Tata Kelola Abtabilitas Kewangan
Megora, b3-84,

Ehiznah, H. (20200, Organizational Exhical
Cutlire, Mol Reasoning
Pengaruhnya terhadap Ethical Decision
Making dan whistleblowing intention.
Business and Fingence Jowrnal . 3010
1545,
htpssfdeiorg 10, 33086/ w51 1495

Kreshastuti, D K, (2014), Analisis Fakior-
Faktor vang Mempengamhi  Awditor
Melakukan Tirdokan Whistleblowing
(Pelaporan  Pelanggaran),  Skeipsr,
FEB Akuntansi), Lniversitas
Driponcgom., Semarang.

Euwniawan Saputra, K. A, Subroto, B..
Rahman, A, F., & Saraswan, E. (2020,
Issues of Morality and Whistleblowing
in  Short  Prevention  Accounting.
Frrermaiomal Jowrnal  of  Ireoverion,
Crearivity and Change.

Miller, M. E., & Dwollard, 1. {19411, Social
featrings ool Trettarron,

Petrascu, D, & Tieanu, A, (2014}, The Role
of Internal Auwdit in Fraod Prevention
and  Detection, Pracedios  Boofmwmics
amd  Finance, 16(May), 489497,
hopscitdoi org! 10, 1016522 1 2-

SATI{ 140200,

Beni, F., & Anggraim, B, (2006). The Role
of Perceived Behaviorsl Control and
Subjective Morms to Infemal Audiors
Inteniion  in Conveying  Unethical
Behavior: A Case Study in Indonesia,
Review  of  Imiegrafive  Business &
Econmmics Research, 5(2), 141-150.
hitp:/Mbuscompress com/journal-

horrme himl.

Riamti, D, (2007 Pengaruh  Komitmen
Profesional  Auditor terhadap  Intensi
Melakukan  Whistleblowing  dengan
Retaliasi Sebagai Varinbel Modersting
(Swdi Empiris Pada BRI Proviesi
Riawp, Suengd Dinaoiba Elonciet Dyin
Bisnis, Vol AilNo 1), 15311543,

Roszkowska, P 2020), Fintech in Financial
Reporting  and  Awdit  for  Frood
Prevention and Safeguarding Egquity
Investments. Jowrmal of Accownsing
e Organizational Change, TA2),
[ b-1496,
https:/fdoi.ong/ DO T TOETACK-09- 200 9-
(R,

Suber Pungli. {2017 Korupsi

Pemberantasan Kariges),

Shanikat, M., Al-Farah, A&., & Tarig, D.
(2014, Oogupational Froed Prevention
Mechanisms:  Jordanian  Companies
Experience,  Research  Jowrmal  of
Finance amd Accomunting, 5{1). 54-92.
WY TisEorg,

Tuanakoma, T, (20061, Akunransi Forevnsik
dew Awmdit Investigadif (BEdisa 2],
Penerbit Salemba Empat,

Yardanpanah, M., & Forowzani, M. (20105).
Application of the Theory of Planned
Belavicur to predict Tranian students”
intention  to purchase onganic  food.
Jowenal of Clegner Produerion, 1-459,
herpss o orgd TOL IO &), jelepro 200 3.0
2071




Lukita 2021

ORIGINALITY REPORT

Qe

SIMILARITY INDEX

PRIMARY SOURCES

Al-Swidi, Abdullah Kaid, Saeed Behjati, and Arfan 1 0%
" : : 40 words —

Shahzad. "Antecedents of Online Purchasing

Intention among MBA Students: The Case of University Utara

Malaysia Using the Partial Least Squares Approach",

International Journal of Business and Management, 2012.

Crossref

Blye, Marvin L. J.. "Reduc‘in.g‘the.: Frequency‘and 33 words — 1 %
Effects of Fraudulent Activities in Community Action
Agencies.", Walden University, 2020

ProQuest

Edi Purwanto, July Deviny, Ahmed M. Mutahar. "The o o 1 06
Mediating Role of Trust in the Relationship Between

Corporate Image, Security, Word of Mouth and Loyalty in M-

Banking Using among the Millennial Generation in Indonesia",
Management & Marketing. Challenges for the Knowledge

Society, 2020

Crossref

"Behavioural Intention of Malaysian School Teach 0
e awogrg nten |or10 a.ayS|an C O?, eachers Words—1 /0
toward Digital Education: A Pilot Research",

International Journal of Recent Technology and Engineering,

2019

Crossref

Hasni Yusrianti, I.mam .Gf:o'zali, Etna Yuyetta, Aryanto 24 words — 'I %
Aryanto, Eka Meirawati. "Financial Statement Fraud



Risk Factors of Fraud Triangle: Evidence From Indonesia",
International Journal of Financial Research, 2020

Crossref

. . . ] 0
I\/Ia'gana,' Ma.rgarlta Vidrio. "Mathematical S?If 22 words — < 1 /0
Efficacy in High School Tracked Classrooms",

Washington State University, 2020

ProQuest

. " . . . 0
Fadli Dahlan. Pengargh komltmer? organlsa5| 17 words — < 1 /0
dan budaya organisasi terhadap kinerja
Organisasi Perangkat Daerah Kota Tidore Kepulauan",

Indonesia Accounting Journal, 2020

Crossref

" H H n 0
Annotatced.Llstlng of New Books", Journal of 16 words — < 1 /0
Economic Literature, 2016

Crossref

. . " . . 0
Susan H. Taﬁ,Judlth Whlte. Ethics Educatl.o.n. 15 words — < 1 )0
Using Inductive Reasoning To Develop Individual,
Group, Organizational, and Global Perspectives", Journal of
Management Education, 2007

Crossref

: G 0
download.garuda.ristekdikti.go.id 15 words — < '] /0

Internet

mn H . 0
National Energy Audit (NEAT) Users Manual 1awords — < )0

Version 7", 'Office of Scientific and Technical

Information (OSTI)'

Internet

Anna P.lnto, LaL'J'ra? 3|Ile, Stefania C.rovato,. Silvia 14 words — < '] %
Marcolin et al. "Billfish consumption habits and

risk perception of citizens living in the Western Central Atlantic:
Focusing on the Dominican Republic and Grenada", Food

Control, 2021



Crossref

Juliana Juliana, Themmy Noval,'!ra Brunchilda 13 words — < 1 %
Hubner, Innocentius Bernarto. "Ease Of Use Dan

Trust Terhadap Purchase Intention Melalui Customer

Satisfaction Pada Situs Web Tokopedia", Jurnal Ecodemica:

Jurnal Ekonomi, Manajemen, dan Bisnis, 2020

Crossref

" . . 0
Rpcksgn, Albert.. Strategies for F"reyentmg 13 words — < 1 A)
Financial Fraud in Church Organizations in
Ghana.", Walden University, 2019

ProQuest

Barnban Pamu-ngkas, (;endy A.vrl'an,.Relsya 12 words — < 1 /0
Ibtida. "Factors influencing audit findings of the

Indonesian district governments'’ financial statements"”, Cogent

Business & Management, 2019

Crossref

0
Journal of Knowledge Management, Volume 18, 9 words — < 1 /0
Issue 1 (2014-03-28)

Publications

H n _ 0
Mqhboubeh Dadfar, Slygmak Sanadgol. Self 9 words — < 'I /0
Efficacy on the Coronavirus Disease-2019 (COVID-
19)", Research Square, 2021

Crossref Posted Content

MghllﬂSlﬂ, S-etlawan Bambahg Mulyatr.]o, Ekowati 9 words — < ’I /0
Titik. "The influence of socio-economic factors on

sustainability avocado farming (Persea americana)", IOP

Conference Series: Earth and Environmental Science, 2021

Crossref

Hassan Rahnama, Mehdi Fadaei, Saeed < 1 %
L : 8 words —
Baghersalimi. "Healthy food choice: Survey results



from Iranian consumers toward antibiotic-free chicken", Journal
of Sensory Studies, 2017

Crossref

. n . 0
Matubatuba, Relgboh|seng. Determinants of 3 words — < 1 /0
Consumer Adoption of the Rea Vaya (BRT) System
in Johannesburg", University of Johannesburg (South Africa),
2021

ProQuest

. " . 0
Mohammed Hejres, Jamal. "Implementing g8 words — < 1 )0
Motivational and Participative Management
Strategies to Curb Organisational Inequity.", Liverpool John
Moores University (United Kingdom), 2021

ProQuest

Yang Kaugn, Puput Ichwatus Shollhah. A | 3 words — < 1 %
comparative study of the Indonesia and Chinese

educative systems concerning the dominant incentives to
entrepreneurial spirit (desire for a new venturing) of business

school students", Journal of Innovation and Entrepreneurship,

2015

Crossref

. 0
J. Owen Brown, Jerry Hays, Martin T. Stuebs. 7 words — < 1 /0

"Modeling Accountant Whistleblowing Intentions:
Applying the Theory of Planned Behavior and the Fraud
Triangle", Accounting and the Public Interest, 2016

Crossref

Aiken, SL{Sie Erwin. "Military Reserve Service 6 words — < 1 06
Member's Attitudes Towards Using Technology
and Their Behavioral Intention to Take Online College Classes.",

Trident University International, 2020
ProQuest

. n . 0
Canan Saricam, Naza.n Okur. Chapter 1 Analysmg 6 words — < 1 A)
the Consumer Behavior Regarding Sustainable



Fashion Using Theory of Planned Behavior", Springer Science
and Business Media LLC, 2019

Crossref

Neumarm, Rico. "lIdentities that Divide, Identities 6 words — < 1 %
that Unite: News Portrayals of Intergroup

Encounters and Their Effects on Outgroup Orientations",

University of Washington, 2021

ProQuest

Tipton, Jocelyn. "Faculty Use of Open Educational 6 words — < 1 %
Resources: Attitudes, Norms, and Self-Efficacy as
Behavioral Predictors.", The University of Mississippi, 2020

ProQuest

. . " . 0
SrTnta Gupta, anlka T. Bhal. Reportlng. c words — < 1 A)
misdemeanors in the workplace: analysing
enablers using modified TISM approach”, The TQM Journal,

2020

Crossref

y Lo e 0
www.trijurnal.lemlit.trisakti.ac.id 5 words — < 1 o

Internet

ON OFF
OFF



